REASONS TO THINK ABOUT A
CAREERI INSURANCE



Discussion TopA&isoutan Insurance Career
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A An Accessible Career Path

A Opportunities for Professional Designations &
Advancement

A Wide Range of Environments & Locations
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Current Job Availability

A JobsAREavailable in the
Insurance & Risk
Management Industry

A Placement rates near
100%

A Industry constantly looking
for talent

A The annual yield of
graduates from
Risk Management and
Insurance (RMI) programs
meet onlyl0-15% of
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Current Job Avallabllity

High exposure to aging workforcerétirees (See graph below)

Workers 55+ has increased 74% in Insurance in the past 10 years
compared to a 45% increase in overall workforce

A By 2018, the projected number of workers nearing retirement in Insurance
industry will be 25%

A Current and future jaipportunitieare and will be available the Insurance
industry!
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Accessibl€areer Path

EEE
i Potential careers in awide 4 Most areas of business apply

variety of fields to Insurance Industry

i Actuarial Sciences A Skills gained from experience,
+ Claims education, & from another
- business sectors can be

A Risk Management directly applied to Insurance
+ Lmeliiling & Opportunities to enter

A Reinsurance industry at all levels and in all
A Sales areas from management to

i Customer Service office and administrative

A Human Resources support

i Information Systems and A Distribution of industry job

force Is respectable
A See table on next slide

Technology



Insurance Occupations

All Occupations

Number
2308.8

Management, business, and financial occupations 672.2

General and operations managers
Financial managers

Claims adjustors, examiners, and investigators

Management analysts
Accountants and auditors
Insurance underwriters

Professional and related occupations
Computer systems analysts
Legal occupations

Sales and related occupations
Supervisors, sales workers
Insurance sales agents

Office and administrative support occupations
Bookkeeping, accounting, and auditing clerks
Customer service representatives
Secretaries, and administrative assistants
Insurance claims and policy processing clerks
Office clerks, general

Sour ce: Bureau of Labor
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Opportunities for Professional Designation:

A Many opportunities in

Insurance/Finance fietd set

yourself apart from others &

P — advance within a company
S e L & Professional Designations

INSURING SRR include:

_—— CLIELE A Chartered Property Casualty

- Underwriter (CPCU)

A Chartered Financi&onsultant
® (ChFC)

A Chartered Financial Planner
(CFP)

A Chartered Financial Analyst
(CFA)
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Opportunities for Professional Designatior

& Advancement
EE

AWIth Professional Designat i
A Increase your income By %**
A Offer a wider variety of products
A Possess specialized knowledge
A Boost youcredibility

A Employersften pay for your coursework, providing study
support & bonuses for completing exams
Al SUdbs Kati e School ofwéller s benef

A Become a member in many Professional Associations

A Be involved with providing knowledge to the public and colleagues
about the insurance industry

A Enhance your networking within the insurance industry

* : _
By an average of 51%, according to the Bureau of Labor Statistics, U.S. Dept. of Labor



Examples of Professional Association
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Association Budget Mission

Advance AS research

Promote the value of CPCU to industry and the public

Independent Insurance
Agents & Brokers of
America 300,000 members  $26 million Monitor and affect insurance issues in Washington D.C.

Provide information and analysis to the media, government,
academia, the industry and public

Sources: Association Web sites



Wide Range of Environments & Locations

A Insurance is a global industry

A Experience different cultures &
locations worldwide through
travel and/or relocation

A Work within different work
environments

A Qut in the field working hard
iInthand with employees of
companies

A Office setting

A With people or on individual
assignments




Strength®f Insurance Industry

A Can offer a value proposition that is well aligned with
Interests of Generation Y**
A Good work/life balance
A Challenging assignments
A Impacting the public through insurance
A Generous employee benefits (401Ks, company vehicles, etc.)

A Recent Survey of RMI alumni results

A 83% agree that industry offers good work/life balance as well as a
flexible working environment

A 93% believe industry professionals provide intellectual challenges
A 93% agree that industry provides significant value to society

** Generation Y - 60-million-strong demographic cohort made up of those born roughly between the mid-1970s and
early 1990s.



Strengths of Insurance Industry

A Industry has an opportunity to capitalize on

todayos economi c mal

A Current environment opens new recruiting that had
previously been hard to reach

A As banks & financial institutions lay off, freeze recruiting, €
they become less attractive for graduates

A Risk management plays a bigger role now more than ever
to society, raising the prominence of risk management
professions to the public






